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^41 fdPl^Hia 3^sfld d<ldd<, - . -
(49 “SjWfdqH” 4-^ui^ ?ft WJH fed KI ©4 4 **11 (fWf) SlRlRqH, ?ooY.

(^^ooX^H^KI^arf^PT^W ^X)
(XsT) UH<&4 «hl4«hl(l
\ ' S3 )

chl^ld srf^ra^ft.
(4) “Xlftcft” ^F4T 3x4 4t w{sll«ll ^WT f^Wdoqdi-^T ^r4t 3xf^RqH|-©4l 4^PT <\ 

3X^4^t?T =h<u4ld 3dirrlofl o^d^lim ^Pl'dl.
(3) ‘W yrrtonft” ^r4T 3x4 w *14*1(1 sxlrorft.
(^F) “M<?4I”4T4T3x4Xnf4f4* [4)dl4l Kild*
(X) ‘WfT’T^^KI^IWd.
(^) ‘'teffid pffen” ■4F4T 3x4 4t XX'I^MI WX Pl^KMclW, f^T^f 47^ 44kKX4?T:^t 

f*4T ?4T 514^X14 Pi^4d *<uqid 3X7^r4T <<<Sl£ll 3xf^X*Xnn^it 4u4ld 3XT^?ft 
nft^rr, 3xxtt 3xi^. ■

(4T) ‘fiefs 4F413x4 4t XTlf^W tk*IH fe^KlcqdKTT, f^T^f (h4XWft ch4©ll- 
W qXPT^SXXX^W h4 XnW^T d<d41) ?O^rr 14fH4Hr©4T mMSi^ -4i*

HH4 W4ld 311<S^{1 MiA-dlO 1^5xxftrdt 3XXTT3X1%.

©MdX-yiUH

W^^^^T(^)311™^OOX ^-O’VOVW^

SfcHI* : - Htty.'H y,(i / ©I H -HI y 11 /sxresn/ / ? O 4t XTli^MT (m^MKIoX©!^
(fil^f) 3xf4fH4TT, ^oox (XR W =4T H^KI^ 3xf4fWT 4RT47 ^) r4 4 
MlichtfH 3 XR 3<td 3xf4Rq^|-©q| 4^74 WXsTS' (^T) Ipt V4H *<uqid 3Xl4?4T 3Xf^©bl<j-©ll 
4TK 4^4 4t XTlf^W XR^TH Pl^WoildW (f^f) 4 ^W4T44 XxMtXX %©U54sT f^Pl4H 
d4l<4Ru4l4 3Xf^*l< 3XT%?T. XT^nft, 4tXTT^HT (fcff)%%
■oq©l<^IIMK Xlftcft HUH U44 uftcft ©hl4<d 3XT%. HT.3^4 Kj[4ld4, H^f d-^Qld 3fi(j||s|l4 4% 
jXI<S<n 'aldlsd 4|F©I4)I StHi©h V/30^ H^4 3Ik(I4)^M PhHI* iKSo’a/^o^
■f4.oV°^/?o?X %4t R(Srqi 1-041 3X^417% H44 uftrft HTsjt 4t Uli«ll«lt URHH 

©IKi©4©I*-47 41-041 UX8PT fd'MHll-oqi 3Xd4d XXXyr H3-^ 47 H4T4ft?r £144x0 «h(ldl 
f4pi4H 4f4h 3X7%.

V (^) 4T P1R4HMIUUSTT T3Rf), (^©ny4^l) fc|1d4H, ? o 33x4 u4hxu4ld
(?) %XR^TIUHT^ftHHrft^<r4l fefHWUH 3XHtfld 44r.
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?ft HT^K WTHf^W^T^TT, 4TW WIT W ^T
  

 Rgq-Jl .fas -wfadUil ^faia 3n<rfai [qfa pRfaqt faiT?n^n‘ 3tt^ii<|c|< ^frnr
 fefanfai fafair <A TJ^ Tjrp 3^ czi^jt

/^‘^A
1 * ? ’ • *■ !i

■ Y'i'-y^'' ■ i^s
^v / ‘̂ Ss^Jf> t yO">■&/ -4.

^faK 3 TO W^i ^wfa^Hl^kfacfcA W TOI^MI ^<c|KHHI<Jl 
c^TF^TT fTOrftW V<Uc|< W^HW fafWRH W W^T <fclT<{ ^FTdl^ SR^T.  

MT ’-Hfafal Hifa} WRT W oIMfad ^isfal ^T. WftajT 'chldH^ff
Cc,[^c< ftfa RffejT 3crM mH jHtSFT Ruf Wt (^R sHrT ?R)   

wwm ST wwfr wuHcWcbftetii xjuf arra^j   Kilter, wft, qfW^ ^rarasfk ^n^fhis) ftftcf rrf^T3?>f
 ^rfJl^PTRof R%^TRT f^RTMf Rildld^ft RWHWR^ftcRT r4RHTT^t iW xmiid 

C ' C\ “ VlMI vl*1l^\l
RRWTTR^T.

X.^ifafeT:-
   (W) fibHM RR - 4T ¥dfa RR’JRTM 3tHtRT ^nfalHld HHR ^falMUR 

aH RRW^R 3RiWT faiRRH 3W RrH^T Rtft HRT^; 
(rH) 3T^chdH RR - RT WTfd ^nft RRWR STlfaRT ^nfacftd TO" ^IMUK   

WHW sH RRW^R 3l<cjcoq| fajchUd, IR^R RRTjf oqfafctd 3RH  wrfdHr <facmiRidl srsctHr RRfan ajfe rrH, trH ir^r R^ntrf^T 
<i*fal<it<ldl ^'dlo^'H chRsTTSjf^IRTHRRt

'A. ^^Tfw 3^RT:-
RTfRfaRHRRTO Wcrill wHasifaKp- 
(W) RR^lfa WTRF RWIRR R^R 4aM Weft 3RR^;
(Rb?) • H<ldl fei^ldi, «i)eldl R dMdl 3TTc|^4|ch 3JJ^-
(cftR) RR(lft=b Mlddl 44) <ift., RRR^o fWtRR, Wft 4^ #.?ft. 

(^'Id 3^ ^HR^TR 3R|, cfa^RTReft 3rH 3RRWT 3R%,
STlfa . • '

CRK) StfaKKI Adl41 ^llOftch -dixnjfl RffelT3aMMH3R<j^ch <|^.
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ks. ^S-cqi 5d< ^idT'oTPT 3TCPt:-
tit^HlsA Scdl^aA ■faftcT^crqigr^t^TRff ?F^ snfq ci||yi<rfi ^Wld

sn^t fwr ^hqr cK^t, w l^fa ^nfur sn^r sjrfnr ww cw^m sn^
fdRqn, %, ftPiqH 3 HR? H<5id(ld ^^-cqi ti^fa
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1. (7) These regulations may be the Security Guard (Group-D) 
(Recruitment) Regulations; 2025.
(2) They shall come into force on the date of their sanction by the State . 
Government.

2. In these regulations, unless the context requires otherwise, -
(а) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);
(б) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;
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Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.
Dated the...................2025.

Outward No. 3386 
Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004. Date-05/02/2026

No. SSS/WS-GAD/Astha/ ■ /2025 - In exercise of the powers 
conferred by sub-section (2) of section 15 read with clause (/) of section 2 
of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 
2004), the Management Committee of the Shree Sai Baba Sansthan Trust: 
has the powers to make the regulations regulating the recruitment. 
However, at present, there is no Management Committee but an Ad-hoc 
Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 
pursuance qf the decision dated 09/05/2024, of the Hon'ble High Court, 
Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 
Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 
Baba Sansthan Trust is hereby pleased to make the following regulations 
regulating the recruitment to the post of the Security Guard (Group-D) in 

the Security Department of Shree Sai Baba Sansthan Trust under the said 
Act, as follows:-
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3. Appointment to the post of the Security Guard (Group-D), shall be 
made, by nomination from amongst the eligible candidates, on the basis of 
prescribed examination conducted by the Selection Committee, who fulfils 
the qualifications specified in regulation 5 of these regulations.
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4. Age Limit.-

(z) Lower Age Limit.- Not less than eighteen years of age c 
(completed) as on the last date of submission of applications to the trust, as 
per the advertisement for recruitment to the said post;

(zz) Upper Age Limit.- Not more than thirty-eight years of age 
(completed) for the persons not belonging to the reserved categories; and 
forty-three years of age (completed) for the persons belonging to the 
reserved categories. The upper age limit shall be applicable as on the last 
date of submission of applications to the trust, as per the advertisement for 
recruitment to the said post.

Ul
(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;
(d) “Competent Authority” means the Chief Executive Officer;

. (e) “Degree” means a Bachelor’s degree of a recognised university; 
. t

(/) “Government” means the Government of Maharashtra;
v. (g) “prescribed examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 
agency nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection 
Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan 
Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 
Regulations, 2025;

(i) “Trust” means the Shree Sai Baba Sansthan Trust (Shirdi) 
established under section 3 of the Act.
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Chairman, Ad-hpc Committee, 
Shree Sai Baba Sansthan Trust (Shirdi).

7. Other service conditions to apply.- •-

The other terms and conditions, specified by the Trust fronvtime to 
time, as well as the provisions of the Act, the rules made thereunder, the 
Government Resolutions and orders as well as the provisions of other 
regulations specified by the Trust shall be applicable in respect of the 
services to the post mentioned under regulation 3.

5. Educational Qualifications.-
■7. 1 ■

The person for being eligiftle for appointment to the post under these 
regulations shall,-

(i) have passed SSC examination;
(ii) shall be able to read, write and speak in Marathi;
(Hi) shall pbssess the physical eligibility, that is to say, height 

165cm, weight 50kg, chest 81cm (expanded 86cms), and shall 
have a normal eye sight; and

(iv) shall have passed the physical ground test.
..-2.

6. Probation period.-

A person appointed to the post mentioned in regulation 3, by 
nomination, shall be on a probation for a period of one year from the date 
on which he joins his post on which he is appointed. The probation period 
may be extended, after approval of the Committee, for a maximum period 
upto one' year. Completion of the probation period (including extended 
period) to the satisfaction of the appointing authority; and passing of 
prescribed examinations and training (if any) shall be mandatory. In the 
event failing to complete the probation period (including extended period) 
or pass the examinations and complete the training, his services shall be 
liable to be terminated. >


